What Sets Us Apart...
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¢ Owned and managed by doctors and * L *
nurses () )

¢ Three step hiring process

* A registered nurse competency evaluates
all new non-licensed team members, in the
home, on invasive procedures with the
clients authorization

22030 Greater Mack Avenue
Saint Clair Shores, MI 48080

Office: 586-563-1000
¢ We conduct monthly skilled nurse visits Fax: 586-563-1001
and/or supervisory visit to review the Plan Email i )
of Care and to ensure client satisfaction mail: info@angelahomecare.com A HIGHER STANDARD OF CARE

www.angelahomecare.com

¢ Works directly with Physicians,

Case Managers and Adjusters M m

Constant Contact 2=~

Service Areas:
Wayne, Oakland, Macomb, Genesee
and St. Clair Counties

Available to Answer Your
Questions...24 Hours per Day
7 Days per Week are:

Intake Specialists
and
Registered Nurses
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Insurance Accepted 586-563-1000

Automobile, Worker’s Compensation, WWW. angelahomecare.com
Long Term Care and Private Pay




IN THE BEGINNING...

Our HIRING PROCESS

OUR SERVICES

There was a doctor and a nurse who worked
together for many years in an emergency room.

Although their career paths took them in
different directions, they always remained in
close contact.

The nurse choose the path of Home Care,
specifically in providing care to clients that
were involved in motor vehicle accidents and
had sustained catastrophic injuries. The doctor
diversified in many other areas of medicine with
a focus on Drug Rehabilitation.

They both continually shared their career
experiences with each other in comparison to the
emergency room. They realized the importance
of the quality of care that catastrophically injured
clients need.

Collectively, the two came to the conclusion they
needed to develop something that would increase
the standard of care for these clients and also
help insure the quality of care these clients
received and deserved.

IN OcTOBER 2012 ANGELA HOME CARE
WAS ESTABLISHED.

Office: 586-563-1000

Fax: 586-563-1001

CRIMINAL BACKGROUND ON
ALL EMPLOYEES

Prior to Application

¢ Must have | year current experience in the
medical field

¢ Multiple levels of interviews

¢ Written and Clinical Competency Evaluations

After Application & Prior to Orientation

¢ Required criminal back ground check prior to
orientation

¢ License / Registry Verification

¢ Current TB and Physical

¢ Reference Checks

¢ C(Certified in CPR and Standard First Aid

Orientation
¢ Mandatory 2 days of orientation

¢ Specialized training and competency
evaluation in specific areas of training

Yearly Requirements
¢ 12 hours of continued education units

* In-services
¢ CPR/ First Aide Certification

Angela Home Care is an equal opportunity employer that does not tolerate unlawful discrimina-

tion or harassment based on sex, race, color, religion, national origin, citizenship, age, disability,
genetic information, or any other protected status under applicable federal, state or local law.

¢ Skilled Nurse Visits - Wound Care, Med Set-up,
IV Infusion and more

¢ Staffing - From 4 hours to 24 hours per day,
365 days per year

¢ Attendant Care - Bathing, Grooming, Meals,
Light Housekeeping, transportation and more

+ Bath Visit - 2 hours

+ Respite Care

+ Patient Care in conjunction with Hospice

¢ Therapies

+ Affiliated with a Home Health Care Agency

Licensed
¢ Registered Nurses (RN)
¢ Licensed Practical Nurses (LPN)
¢ Physical Therapist (PT)
¢ Occupational Therapist (OT)
¢ Speech Therapist (SLP)

Non-Licensed
¢ Patient Care Technicians (PCT)
¢ High Tech Aides (HTA)
+ Competency Evaluated Nursing Assistants (CENA)
¢ Home Health Aides (HHA)

Specializing in
BRAIN AND SPINAL CORD INJURIES



